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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RFNS, SENI OR SClI ENCE COLLEGE, AKKALKUWA

Name of the head of the Institution Prof. Dr. C. P. Sawant
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02564252820

Mobile no. 9420533719

Registered Email

drcpsawant @ edi ffmai | . com

Alternate Email

rf nsseni orsci enceakk@mai | . com

Address RFNS, Senior Science Col | ege, Sorapada,
Akkl kuwa

City/Town Akkal kuwa

State/UT Mahar ashtra

Pincode

425415




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Y.A Dushing

Phone no/Alternate Phone no.

02564252820

Mobile no.

9226795253

Registered Email

yogeshdushi ng@nai | . com

Alternate Email

rf nsseni orsci enceakk@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rfnscience.org/rfnsadni n/ Doc
s/ 1675830029 Docs_AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rfnscience.org/rfnsadm n/ Docs/ 1
675837787 Docs_Academ c¥%®0Cal endar %2020

19- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C 1.93 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 23-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://rfnscience.org/rfnsadmin/Docs/1675830029_Docs_AQAR%202018-19.pdf
https://rfnscience.org/rfnsadmin/Docs/1675830029_Docs_AQAR%202018-19.pdf
https://rfnscience.org/rfnsadmin/Docs/1675837787_Docs_Academic%20Calendar%202019-20.pdf
https://rfnscience.org/rfnsadmin/Docs/1675837787_Docs_Academic%20Calendar%202019-20.pdf
https://rfnscience.org/rfnsadmin/Docs/1675837787_Docs_Academic%20Calendar%202019-20.pdf

Yoga day 21-Jun-2019 21
01

Swayansi ddha- Sel f 30- Jan- 2020 42

Def i ance 07

Personal ity Devel opnent 19- Feb- 2020 72

Wor kshop 01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RFNS Seni or DBT Gover nnent of 2020 253980
Sci ence I ndi a 365
Col | ege,
Akkal kuwa
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Moni tored t he teachingl earni ng process throughout the year. Create environnental

awar eness by planting trees on the canpus.

Active Learning Pedagogy for use of

I CT tools in classroons. Encouraged students for carrying out research
conpetitions |ike AVI SHKAR Facilitated organi zed workshops/ Training for

teachers for qualitative |nprovenent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhrSWQwL2M3b1B6aHpoM2VTQWFRY1E9PSIsInZhbHVlIjoiMmJnVlRlZ3RGcTU1bU51K051WG1YSzJWeWxpQzFnZk9MT2R4OUNtYmNGQmZzUVBhRUphKzc1MnVoald4cFdXQllDRFVRakNXejBCd05wUlVweThVdDBuOS9WN05OYk5OZVpUTEFmeWpOaU09IiwibWFjIjoiNGFkZGVmYjg2NDdmNWUzOTUzZTljMjE3ZTQyMDBjMGRiNTQ1ZWY2ODE3MTk0YjgzNjYwMjZhY2Q4YTk5NDgwYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlmY1RtZ0lseFJnNEE2YnlUWHJxTkE9PSIsInZhbHVlIjoiTm5mQTl5ZE9ueEVmY0luaUg0a09QZWdVL0hFWWVwSDR4bEY2cVdNSldCNHllMU52QVJ2d3lndGtJemhiS0NiNCIsIm1hYyI6IjcyZjVmOGI3ZDNiNmJmYzUyMDdjNzY0NjE1NzExOThjYTQ4YjA1MzIwMGJhNjQ5MzMyZWEyNmYwNTJhZjcxMjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJJL1RodWd2cmNqWkxJckZNbG1BTEE9PSIsInZhbHVlIjoiVUMrcUlJVUlHQ3IrSjNKYzRHYllUN0QyS0JwS0d1cG1JZXl2OEl5dTlDMklzeFRhTU1TTmpUdUU1STN0Wk9CdS8wSnVhQVhWMVFFMDZhTTdZNEdHY1E9PSIsIm1hYyI6ImM3N2Y5NWU1MDJiODQwMzUxZjRjNWEyNzY4NjFiYWY0ZWYzOGI0Y2FhNWY1NDZmNWQwZWI3MWQ4M2VhZmNmYWUiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Cel ebrate International day Verious international day |ike yoga
day, cancer day, wonens day etc. were
cel ebrated

To arrange a wor kshop on Wonen Wor kshop on Wonen Enpower nent, Disaster
Enmpower nent, Di saster Managenent Managenent were conducted
Wor kshop

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 05- Dec- 2022
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2021

Date of Submission 23- Dec- 2021
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The head of the institute ensures that the syllabus is transacted in tinme and
that continuous eval uati on and nodel exam nations are conducted periodically.
The faculty nenbers of the college neet wherever required and the
i npl ementation of the curriculumin time. Institute provides sufficient
suppl enentary reading naterials |ike books and journals set up in the library.
Assi gnments, projects, and senmi nar topics are given to the students
sufficiently early to facilitate the proper conduct of the classroom sessions.
Provi sion of Laptops and LCD projectors to inprove teaching practices Question



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlBdHVNSUo0dmxCOUtYczlid0tON1E9PSIsInZhbHVlIjoiNFhCdzNlYXVQL3hSQ0VMQzdzMFNpN2V5bkVZVXJNcytLUXpsTTgyZGFkMWpkc3ViRVpHZG93cUZTMHIxZzZVNUhCT3BZanA1TldSMXUwYmJ6OXZXUXc9PSIsIm1hYyI6IjhkM2VlMTU5NzMwN2I2MWI3ZjljMGQwNTNkZGI1NjA4NjU4OTc1MTg2NWRmODA5Mjk0ZjM1ZTkyZThkNGRmMmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNPemxFejExcjlocXlFU09RUVI3RlE9PSIsInZhbHVlIjoiZ0dTUDlTWndhcm5TN09uRU42LzQyRGVzVnRWa2VxNkdFcnR3WnFOQVpNV0RNOWVDd1A4TDBRUDg1MU8zRjBINCIsIm1hYyI6IjVlNTZlZmMxZTQ5M2MwNGEyMTliZjhlODdiMzg0OWRiZjZjZTE4NDJiYTgzMjUyZjQ5ODJiMTE3YTI1ZTViZDkiLCJ0YWciOiIifQ==

e.g., a workshop on disaster

banks are prepared by the institute for the betternment of students in their
acadeni c performance. Institute organi zes parent,
relation to the successful

student and staff nmeetings in
i mpl ementation of the curriculum Wrkshops are
conducted for the academ c enrichnment of the students and faculty nenbers.
managenent, etc. Examorientated classes are given
at the end of senmesters to enpower the students to face the exam nations with
confidence. Renedial classes for university exam nations are taken at the end
of each senester to famliarize the students with the pattern of exam nation
and to equip themto manage the given tinme effectively.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

0 0

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

SYBSc

28/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

Nill

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes




Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

criteri a:
Teachers’

are General
overal |

for

further

activities.

nat ur e,

each teacher.
each teacher,

the institute.
institute stands strong as well
Feedback: Feedback from Al umi

i mprovenent .
interaction/visits.

regul ar basis.
the gap between canpus to corporate.
i ncrease student
present ati ons/ seni nars.
Thus,

subj ect know edge,
i npression of faculty over the students from fi nal
are anal yzed at departnent al
taken from final
Students are al so taken for
academ a and industry. This helps to make the study nore practical
the gap between theoretical
The anal yzed data is tabul ated teacher wi se and the average score is cal cul ated
The strong points and weak points are noted by the HOD for

Par ent s Feedback:

This mechanismis divided into four categories viz.
f eedback Parents feedback and Al ummi

| evel .

Field /1 ndustri al

know edge and practi cal

and the sane is inforned to all

This anal ysi s

Al ummi

gives us a brief

t he teachers.

year

Students feedback, Teachers
f eedback. Student feedback is based on two
the teacher’s performance and canpus facility. Teachers Feedback:
performance is anal yzed on the basis of various questions asked in
the feedback forms. The nain key points covered for evaluation of each faculty
attitude towards the students,
students which
The feedback regarding the curriculumis
year students which are anal yzed at departnenta
visits to bridge the gap between

and

| evel .

and reduces

application of the sane.

Feedback from parents is also collected to evaluate the satisfaction regarding
i dea about the area in which our
as where we need to inprove further.
hel ped us to understand the requirenents for
feedback collected facilitated industry

Interactions with em nent al ummi

Al umi

nenbers are arranged on

This has increased our students awareness and hel ped to bridge

i nvol venent

the Institution viewpoint to overall
delivery as per the expectations of the stakehol ders.

Anot her suggestion from al umi

in learning by having nore students’

Both these areas are now part of all
f eedback provides opportunity to students and ot her

st akehol ders to actively participate in the inprovenment of progranms of study.

It thereby inproves the quality of students |earning experiences and al so gives
i nprove their curriculum planning and

was to

depart nent

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Chemi stry 148 148 148
BSc Ceogr aphy 148 35 35
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 149 0 12 0 12



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxYUzJkMnlvOGpsb21jcXhCMDdqSmc9PSIsInZhbHVlIjoiNnA4NU1idEQwUDhDOTJLUytKeFR5dVR0VkN6YkVJcDNRQzYra2xaN0xlK3I0SUt2ckRHTWY2L29GZm1aNHBTa2tvc0lVVkRudUtUMlJxK0htd0VlTEE9PSIsIm1hYyI6ImZlNjI1YTRiNGFiYjg5Y2YxZTczMmEyZWIzZGFlZWEzY2I0OGNkMGFkNjRkNmM0MzQ1YTVlMGJmNjBiOWQ4OTIiLCJ0YWciOiIifQ==

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 4 3 0 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

To mentor the students, academic support is provided to students by advising them to choose streams, providing
them with remedial classes and providing books and old question papers. The faculty provides timely help to
students who face problems like poor academic performance, and family problems. Under the guidance of staff
members, a career guidance cell, and academic and psychological support is given to the student even the
college has an updated prospectus to provide information about transparency in the activities of the college and
academic calendar. College magazine also provides information about the annual working pattern of the college.
Approximately 90 students of the college received different scholarships/freeships from central/ state
governments and from university. For the economically weaker section ‘Vidhyarthi Dattak Yojana’ has been
introduced recently by the Student Welfare Department. From this scheme, financial support, books and
stationery are provided to students. We have students’ insurance policy in our college, a medical checkup
scheme for entry-level, health awareness programmes. Career Cell (by Student Welfare Department) organized
workshops for various competitive exams and various entrance examinations for higher study etc. Most of our
students participated in sports activities like chess, lawn tennis, athletics games, etc. The college promotes
students to participate in extracurricular and cocurricular activities which are run by the cultural, NSS, student
welfare and sports department of the college.

Number of students enrolled in the
institution

148

Number of fulltime teachers Mentor : Mentee Ratio

11 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

13

12

1

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nl Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk3Nkc5bXdhUm1BYjVHWStGSkR1WWc9PSIsInZhbHVlIjoiMWdqWG8wb2t6a2NuQmEyRzZvcUI1djV4ZjVEWXEvT0s3MlB5SlNjcEdYam9aRVNjQjdpVXFxdG9YV0tFTEVBcy9nTVBTS2h4WTFIeFBoamdIS0lia0E9PSIsIm1hYyI6IjU4ZjViNTAwNGQzZmI0ZGRiN2FiYzRlN2YxZjkwYzhmNzNhYjMzMDkwNzQ0NjRlOWI3Y2RmODhhNmQ5NjZiNjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpVbjJoNU51LzBjRngydzFaNTVjU1E9PSIsInZhbHVlIjoicWh6cklLRTcycEN2K1FtZ2Fxd3dJSGdaZytQS1BRckJJTlVQLzdybXZ2MGFuOXlpU2daNTdKQ2FXU1lEcUFlQnoyNkE2SmNVd0JQWlZyRW1kVC9FYkE9PSIsIm1hYyI6IjBlOWY3MjU0YmI4OWJlYzVlZmM1YjI5NDdhYTUyZjJhZWY3MDAzZTY1NzgwZDg3ZjlkZmUxMTNkMzdjODQzMjIiLCJ0YWciOiIifQ==

examination

BSc CH SEM | | 30/ 04/ 2020 01/ 06/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation (CIE) is nade by follow ng ways. Attendance
records are mmintained and students as well as parents are nmade aware of the
shortage if any. Two centralized internal exam nations besides class tests by
the teachers handling the courses are conducted in each senester. The students

are informed by way of the Tine Table and the results are displayed on the

noti ce boards. The answer sheets are corrected and shown to the students.

Internal Assessment is an integral part of nonitoring. Due date is given to

areas such as, class participation, conmmunication, discipline, attendance, self-
| earning, cognitive ability etc. There is also external Viva -Voce that is
conducted after conpleting of each topic. Practical sessions are provided to
students and their ability to experinent is nonitored. University Exam nations
are also a way of nonitoring the | earning outconmes of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Cenerally, at the end of each acadenic year, suggestion takes fromfaculty
menbers for the com ng acadenic year. Likely on the basis of discussion, action
plan for the year is set. In the mdnonth of June academ c year starts.
Acadenmi ¢ year consist of two senesters. On the first day of academ c year
nmeeting is taken with all faculty nmenbers headed by principal. As per
uni versity schedul e annual plan is discussed, also in this nmeeting and
adm ssion process, evaluation methods and other inportant issues discussed
t horoughly. The academ c programmes are based on academ c cal endar of Kavayitri
Bahi nabai Chaudhari North Maharashtra University, Jal gaon and prepared by
coll ege. RFNS, Senior Science College, Akkal kuwa Academni c Cal endar 2019-20 |ike
Nanme of Events/ Programme Day ¢ First Term 15th June to 1st Novenber 2019 -
Second Term 27th Novenber 2019 to 30st April 2020 « Diwali Vacation 2nd
Novenber to 26t h Novenber 2019 ¢ Sunmer Vacation 1st May to 14 June 2020 -
Col | ege opening 15th June 2020 ¢ Adm ssion Procedure (UG June to August 2019
according to NMJ Norns ¢ Wrld Yoga Day Cel ebration 21 June 2019 ¢ Commencenent
of Regul ar Classes 18 June 2019 « Tree Plantation 01 July 2019 ¢ Lokmanya Til ak
Birth Anniversary 23 July 2019 ¢ Principals address to Students First Wek O
August 2019 « World International |ndigenous People day 9th August 2019 e« Dr.
Rangnat hans Birth Anniversary 12th August 2019 ¢ Sports Day 29th August 2019 -
Teachers Day 5th Septenber 2019 ¢ Wrld Hindi Diwas 14th Septenber 2019 o Wrld
Ozone Day 16th Septenber 2019 « National Social Service (NSS) Day 24th
Sept enber 2019 ¢ Internal Assessnent Senester | Third Wek O Septenber 2019 -
Mahat ma Gandhi Jayanti / Swachh Bharat Abhiyan 2nd Cctober 2019 ¢ Dr. APJ Abdul
Kal am Bi rth Anni versary 15th Cctober 2019 ¢ Col | ege Reopeni ng 26t h Novenber
2019 ¢ NSS Canp Last Week of Decenber to First Wek of January 2020 ¢ Youth
Festival January 2020 ¢ Annual Sports Day February 2020 ¢ Col | ege Annual Day
January 2020 ¢ Internal Assessnment Senester ||l Third Wek O February 2020 -
Sci ence Day 28th February 2020

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rfnscience.org/rfnsadm n/ Docs/ 1676442455 _Docs_Pr ogr amme%?20Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJyYjhoT215ME5QZzVOVFhTakh0L3c9PSIsInZhbHVlIjoiMHV3MGU3YitNQUlzaHFZMjhEeEw5RXRBOWttWlhwRGlsMlhnYkRGcURhcVFUeHBldkN1ZjZWT1VtNnQ2Q29RaHFPNFJpOWtPdStLcEdHZHI3VlhrdkE9PSIsIm1hYyI6IjRjYjhmNjc1YjM0Y2ViMThkNTcyMGVlNGI1M2VmNTMwYmU0OTA2NTY4MTNkNThkZGYwOTBmM2JhN2UxNjBiMjYiLCJ0YWciOiIifQ==
https://rfnscience.org/rfnsadmin/Docs/1676442455_Docs_Programme%20Outcomes.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CH BSc Chem stry 32 23 71.87

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://rfnscience.org/rfnsadm n/Docs/ 1676614203 Docs_2019- 20%202. 7. 1. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 0 Nill Nl
Proj ects
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
0 0
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVHSzcza0U2SHlEM25FZEpxSkZoU0E9PSIsInZhbHVlIjoiUWwvT1JyaUlVV2didWp5MXliNWRYMlhyTGFzVE8zbkIxa2pRNDRaa3ZLeFc3bHRXRzNTSHltaUhkQUtXN2FXVkxWRFFrRk9NbmcrZW1mT1RDdUR0dkg5V0xiWDY2TmhWOUErSGpmNEszUEU9IiwibWFjIjoiYjc0OTNjNTE0Yzk2ZWNjNDI3NWQzM2UyNTUxNDE5NjhjNTliNjRlZmU1ZWE5YzMyOTdmZWM3NzdhZTJhNDAyMCIsInRhZyI6IiJ9
https://rfnscience.org/rfnsadmin/Docs/1676614203_Docs_2019-20%202.7.1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjErSUpIQzNVOGxwRVdLYjI0THlVMnc9PSIsInZhbHVlIjoiZk5yWWFnTkFLbG5HSGJiR0FxYjZCdmV5QUd5OHlBTHJFMXk2UWQ2WGF2MEp0cWN5SUpUdnJMTE4vMzMvK09HaE9CNW1vMDdNWmxmaDdsR0NSSFNEblJ6UGZsRnVpeGkxSEFjcGNrV25FaWc9IiwibWFjIjoiYmRmNDQ0OTA5MmViZjFlZWRlZGNkMjI1Nzg1YjdmZGJhMDNhMzJmMzhjYWVmNjY2MWRlNGQxNjEzYTlmYTJkMyIsInRhZyI6IiJ9

any)

Nat i onal Bot any 2 0.63
Nat i onal Zool ogy 1 0. 96
I nt ernati onal Bot any 1 6. 64
Nat i onal Zool ogy 1 8.33

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Zool ogy

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Vi nod I nt er nat 2020 0 RENS, 0
Tr oaeol um Raghoj i i onal Seni or
maj us L. ( Jogdand Jour nal of Sci ence
Tr opaeoace Life Col | ege
a): An Sci ences Akkal kuwa
addi tion
to record
for North
Mahar ashtr
a, India
Addi tion Vi nod Juni 2020 0 RFNS, 0
of Two Raghoj i Khyat (UGC Seni or
Speci es of Jogdand Care group Sci ence
Rhododendr | Listed Col | ege
on L.(Eric Jour nal ) Akkal kuwa
aceae):
for Mahara
shtra.
Bi ochemi Dushi ng Jour nal 2020 0 RFNS, 0
cal and An Y. A of Seni or
ti oxi dant Resear ch Sci ence
Pot ent i al and Devel o Col | ege
of prent Akkal kuwa
Di fferent
Brands of
Kunar i asav
a
It’s Pha Mohamred Current 2020 0 RFNS, 0
r macognosy Zuber Phar ma Seni or
, Phytoche Shai kh, Resear ch Sci ence
m cal s and Sufiyan Col | ege
Its Ahmad, M. Akkal kuwa
Potential |Rageeb M.
Benefi ci al



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im56WFpYbnNQSy8vZEo4MkhlRW0wMmc9PSIsInZhbHVlIjoiYktOa1hyaUtRb1F2NlhYaXpvd2x6eEk2NVdEZmQ5b3BTeGgvSVBVTU5jZ2s0YjAyajBLNXNxKzhEL0h4aVdSVzJqdU4wOVJVM016ak9FRUNhc29Jb1h1eExUb1pIWkVEZnhoODN4bHVrK2xRcGptVGhLUkRiMkpFQlV5WkUvTVMiLCJtYWMiOiJjMGM5NjZmODE4MTJiYmNlMGJlODJlNzY2YTIyYzQwNTVkYTJlYWIzMmY5ZDE3OGZkNjI0NzBmOGVlNzdjYTcxIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZXQXFqM1NHbXV2QUQvcm9kTlNPTUE9PSIsInZhbHVlIjoiVENMc3VEZE9PbUR4K3dCRG5FeVZpN0gweDBlWUN5OG16N0xIVnF4UW51OVFNd09zUEtSRmhaY1djYm5VNEo1VStoWDNpOWxyRUw2RVpUQnkyaVhEaGlLdll6UCsrTW5zbVNMVytXWit3RUE9IiwibWFjIjoiYTBhNWQ4OGI5ZjNkYTYwYmZlMmVmY2EyN2NjOTBmNzQ3MGQ0MGExZmYzNTlkNjRkNzk4ZWY0YTU0MTZmNWVhMyIsInRhZyI6IiJ9

Effects in
Common Or o-
Dent al
Di seases
A Revi ew Zuber Jour nal 2020 0 RFENS, 0
on: A New Shai kh, of Seni or
Pandeni c, Sufiyan Hospi t al Sci ence
Causes, Ahmad, M. Phar macy Col | ege
Cinical M|Rageeb M. Akkal kuwa
ani festati |Usman, Ans
on and ari Asi f,
Di agnosi s, Muzamm |
Preventi on Husai n,
and Atul A
Control of Sabe,
Novel Coro |Vai bhav A
navirus Jagt ap
Di sease
(Covl D- 19)
During the
Early
CQut br eak
Peri od
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 26 0 17
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/

collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
H V Al DS Canpai gn Red Ri bbon d ub 2 100
Bl ood Donati on Red Ri bbon cl ub 2 20

Canp and H'V
Awar eness

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1tc0xQVEZTcHg1d1BGMko5bjJPUUE9PSIsInZhbHVlIjoiNDcrVzZ3YklPMmlabE9ZNWFaWDdsN3o2c0t2VGZYeC9Sc1B0QnYyYzVRTDAyK1hDQmdKaWJtelg4aHZXb2ZTZURzUExzY09HRlhHcW9FTmx3R1hoQ1NxdFM5NUZBV3ZPYTVNa3V2MkNsUEE9IiwibWFjIjoiNDQ5ZmYwNWYzYjQ5Yzk5YzYyMGIxMWJlMTlkZDcxNDIxMjVmZTY5ZjYzMjA3Y2ZjZGY4MjFkZDYyYjU0NGYwNCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtKdEJBTnVBRVFteGN5RWFTZzhjdnc9PSIsInZhbHVlIjoibGlEN0lhQnlzR21YZTQ0SlNzRGNYakxiNSs0QjhkV1FQQXZKaFdSMnEva0tvM29aQmVYVEFWeitodXowUnBjLzBxUC8vS2NvR210QXRiRkN3dHJuN0E9PSIsIm1hYyI6ImViOGI2ZWY4NjliMWMwNjkwNzZhZGZiMGQxYjQyNThiZmYzZWZkNGFlNmM2ZWUyNDhhODQ2NjI0NDg3MjE0ZjkiLCJ0YWciOiIifQ==

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Tree NSS, R F. N S Tree 2 32
Pl ant ati on Seni or Sci ence Pl ant ati on
Drive Col | ege
Akkkal kuwa
Swachhat a NSS, R F. N S Swachh Bhar at 2 103
Pakhwada Seni or Sci ence canpai gn
Col | ege
Akkkal kuwa
Tobacco Free NSS, R F.N. S Tobacco Free 2 63
Li fe Canpai gn | Senior Science | Life Campaign
Col | ege
Akkkal kuwa

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

0

0

0

0

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Name of the

Duration From

Duration To

Nature of linkage

Title of the

linkage

partnering

Participant

institution/
industry
/research lab
with contact
details

0 0

Ni |

Nill

I 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZtK1NaOU5pMTZRaG5DbWEzamhFZVE9PSIsInZhbHVlIjoibTJCd1hPVmhBc0VYYUxjUUVndk1MeERpRVlpTFJrRVkvMHVyRFQvOTVoOXZPMFg2T0RwWWxOOGFycHFCWmFXOXlUWWoxUElIeER0aXVqeW56WllUY2tkYkRob2dzdGlIcFMrS0pJem5QZENVeUhXUC9RTVRPUEpJMU9XTGFMaTEiLCJtYWMiOiJhMjNhNDdjZDZiY2U3MTZhM2EyYTNlMTcwMTljNmUxZWM0MGJkZTAzZjNkNTk1ODQ0YjlhYmE3MmYwMGViYmVlIiwidGFnIjoiIn0=

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

60000

50662

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Sem nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

O hers Exi sting

Nunber of inportant equi pnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
0 Nill 0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1281 88203 123 11405 1404 99608
Books
154 49009 8 2010 162 51019
Ref er ence
Books
Journal s 7 8250 0 0 7 8250
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

0

Nill

No file upl oaded.

4.3 —IT Infrastructure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik8yUTJJVFVBZ0k3Y29LZ0RRSHNEa0E9PSIsInZhbHVlIjoiMlFQbDhjQlIzK1p0WUhyV1pSWEROUXI1bEp1M2ZUVTE4WkdMSTlBMm5LbWZ3WTh0ZGpQU1g1dFNDejB0NXQ0TjBMektlRml0dmpPMWY1QklJUmM5QkgvRHZ4MWpSdzFqUFlUVXBlZHdCUE09IiwibWFjIjoiNTliOWM4YjNmNzVjNDRiZjNjYzU3ODY5N2ZiMjlkZTVlNzhhODU4NTU1YTRjNDU4NWQ5N2ViNjc0ZmVkZmVmYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlDNHNvQWJDM2haZ0NpZjZsRmhwRGc9PSIsInZhbHVlIjoiUXJtTDBGWDIvZ1VVQ1IrU2tDY1Q3STUrVFJ4MFlkcmllTHhudTAvSTQ3blJYUEZDVlcxL3Rqeld3NzhtQ2tXWFovV3hOZnB6VE5vb3c3NEl3N2xUa3c9PSIsIm1hYyI6IjM0OTZlMTFjN2IzNjQzMThiOWNhOGY5MmZjMzQzY2UyZDZhZGY5ZjBkMDY2YjM1MzFlYjFlMGJhODMyZjY1ZTQiLCJ0YWciOiIifQ==

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 15 1 1 0 0 3 0 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 1 1 0 0 3 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

250000 287918 60000 50662

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a conmttee for the maintenance of
committee consists of a group of individuals to maintain infrastructure such as
pl unbers, electricians and contractors, etc. headed by a supervisor who takes
care of civil works in addition to college prem ses, garden cleaning, etc. The
principal itself along with the nenbers of the Canpus Devel opment Conmittee
i nspects the college building, classroons, |abs, and other facilities. In
structural maintenance such as electrical, furniture, plunbing and repairs are
done whenever required. Calibration of instrunents done annually by stock
verification | aboratories is maintained by |ibrary assistants under the
supervi sion of their respective HOD. The | aboratory equi pnent is regular
service and repaired when needed. The ‘technical personnel’ are engaged on a
remunerative basis for the maintenance of conputers and their networking.

infrastructure. The

https://rfnscience.org/rfnsadmin/Docs/1676612348 Docs_Procedure%20and%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support
frominstitution

Nill 0 0

Fi nanci al
from O her

Suppor t
Sour ces



https://rfnscience.org/rfnsadmin/Docs/1676612348_Docs_Procedure%20and%20Policy.pdf

a) Nati onal

Gover nnent of
I ndia and freeships

86

253980

b) I nternati onal

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga day 21/ 06/ 2019 21 Depart nent of
Sports
Fit India Run 02/ 10/ 2019 60 Depart ment of
Sports
Swayansi ddha- 30/ 01/ 2020 42 St udent
Sel f Defiance Devel opnent
Depart nent
Personal ity 19/ 02/ 2020 72 St udent
Devel opnent Devel opnent
Wor kshop Depar t ment
Heal t h Check-up 14/ 10/ 2019 71 St udent
Camp Devel opnent
Depart nent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 0 0 0 0
2020 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | 0 0 Ni | 0 0
View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InEyN0dUTFRkM0d6dVRrek5rcFNIeWc9PSIsInZhbHVlIjoiaTNvK3JoYU5ldEswYjZlZ251VXduV3RzL253d0dVSWZBQVZ0TC9aMGtWSm9JQ1NMSXlxSXBQMjBHcnFhZjhrK3BrNFFmL2ptWGFlOHp0QzRDc0Fhc3c9PSIsIm1hYyI6IjA5YmI3M2EwMjIzYWYyNTk5MzJjZTczNGQxODhmNzI2Y2RmYTcxODU4YmVkZGE4MzNhNWRmZTE0ZWNkODMwMDYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVmVHlmZ1U3SHVTUTJKUHRHT2t4b3c9PSIsInZhbHVlIjoiWXUzTjB4SmlrM05EYWpaNitrMktuNmNhV0ZsTWRCU29ENmJ2TGs4QkNJNU9yV0lXcnd1U1J3VXJwZk9XM0w0d0ttS0MvamQ4eE1CcGM3TzZ5M25LSXlOY0hxVGdBRklQUkxneXF3M0Y2SW89IiwibWFjIjoiNWUxZmRhYzk3NTNjN2Y2ZDMxZTgzODdjZmQzZjk1ZjcwMTM3ODBlZGNiYjZlZTE4ZjM1ZWRiMmZmMzA1NDVkYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxGS1JPay9rdGVZSTB1WDZKTS9URlE9PSIsInZhbHVlIjoibklTQWp4Z2ppR2QwSG5Ob0NYdElRWmwzejBMSXZvOW5pZldFakgxd1pzelVxbE1FN3kwdkZaQWliaHQ3M2lFSVhTb2JNNTdGb2dNajlJelhQOXJjYlE9PSIsIm1hYyI6ImE5ZDI5NWNlMGI1M2I2NGI0YjJmMjBkZGE1YWE4ZWZiODg0NTg0YTlmOThkNzhmODU3MmYwYjk3ZmQ0ZDgyYTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpSNGlHMWtTN0xVRjhhWk0zdDdmM2c9PSIsInZhbHVlIjoiTHlMbnptTkV6ZnFaRnZ5QVBQMTdSaXlOTHB4bldjT29UNVBMN001bU9ETG1IdFY4ZnAvMFZuMGtZMTNQQjIrMDRHamFxRnFyUVpJc3NvR0kxZnhhWlE9PSIsIm1hYyI6ImJmNGM1OWQwNzY0MjJjMzEzNTk3MjMwMzYyYmI0NzVlZmEzOTZkZTJjZDA3MzViNjg4MTE0Y2M3NzkwYjMzYTYiLCJ0YWciOiIifQ==

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 7 B. Sc. Chem stry School of M Sc.
Cheni cal Sci
ences, KBCNVU
, Jagaon (MbB)
2020 1 B. Sc. Chemi stry SPDM ACS M Sc.
Col | ege,
Jamer (\VB)
2020 1 B. Sc. Chemi stry ACS M Sc.
Col | ege,
Er andol (MB)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SET 1
GATE 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Thr owbal | Col | ege 72
Cricket Col | ege 33
Tug of war Col | ege 64
Kho- Kho Col | ege 54
Kabaddi Col | ege 42
Fl ash 2020- Cul tural Col | ege 25
Event
Yuvar ang Uni versity 7
Avan Canp State 3
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Ni Tl Nill Nill
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM3V3NKaC81d1czcUdQbGYraFdjK2c9PSIsInZhbHVlIjoiMXZ5N2E3Q21qTHgwU3dlYkcxOXhvQWE0STVOL1d4SkxvL0NBd3NjK0tXeGJ3VS9kUk1RQ09JRXdrL29VK0lqWno4LzZIaWJYSDBkY2x2MmxlRzZ3Vks1YjlrUXJ3dHdleEZ6ZUxRV3hKRUk9IiwibWFjIjoiNzVjNTNjZDRhMmYwMThlNDk4OGIwYzE2ZDkyZmNjZjFjOGJhNDU3OTQ0MDJlNjIyN2UzY2MxNGFlMDNhNmE4MCIsInRhZyI6IiJ9

bodies/committees of the institution (maximum 500 words)

RFNS Seni or Sci ence Col | ege, Akkal kuwa is committed to formal representation
and engagenent with students through the student representative commttees.
These gui delines describe the role and function of the conmttee in pronoting
the interests of students in college activities. Student representation in
hi gher education is inportant in ensuring effective communication between
Students and the coll ege governance and admi ni stration. The function of such
conmmittees is to provide students with an opportunity to voice the views,
suggesti ons and concerns of their peers through the nost appropriate channels.
The coll ege al so acknowl edges the inportant role in the devel opnent and
energetic acadeni ¢ and social network. The operations and activities of the
Student Representative Conmittee should be guided by the follow ng principles:
* I ndependent, transparent and accountabl e student representation ¢ Meani ngful
and col |l egi al communi cati ons between the coll ege and el ected student
representatives ¢ Equity in student representation across all sectors of
student devel opnent ¢« Commitnent to a culture of respect and inclusion. A
students shoul d expect their elected representatives to act in the best
interests of the whole student body at all tinmes when dealing with other
students and the college governing bodies and its adm nistration. There are a
nunber of bodies in the college with a student representatives. ¢ Antiragging
cell. ¢ Anti Sexual harassnment commttee. o Discipline Conmttee. « Wnen
Cell.e Library Advisory Commttee. ¢ Student council. e« Sports conmittee. -
Cultural Cormittee. o Discipline Conmttee. ¢ Redressal Conmittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has practices of decentralization and partici pative managenent
during the last year by followi ng ways: 1. The institute pronbte cooperative
managenent and The head of the governing body plays key role in governance and
managenent of the institution. 2. The principal believes in union. Wth the
head of various commttee, departnents, responsible staff and students he take
out institute to steady progress. 3. The institution works on the participative
and denocratic principle of managenent and franes all its plans in consultation
wi th the Governing Body, | QAC, Teachers’ Council and other conmttees. Academ c
i ssues are resol ved through open discussion in the Teachers’ Counci l

6.1.2 — Does the institution have a Management Information System (MIS)?

No




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Enhancenent of library, |aboratory,
facul ty departnment progranmmes, student
devel oprment progranmes, continuous
eval uati on of students, |ICT enabled
cl assroom acadenic audit, exani nation
cell, social responsibilities, workshop
on di saster managenent and sem nars
etc. are the innovative aspects form ng
part of curricul ar aspects.

Teachi ng and Learni ng

Teachi ng plans are prepared at the
begi nning of the academi c year
Adoption of conventional as well as ICT
based teachi ng nethods. Motivation to
the students for active participation
in group discussions, semnars and
presentations. Honme assignments were
given to the students. Extra cl asses
were conducted for slow | earners.
Feedbacks from students are coll ected
and consi dered for inprovements.

Exam nati on and Eval uati on

Each year the college constitutes a
speci al exam nation conmittee to ensure
effective inplenentation of al
activities related to internal and
external exans assessnents. Students’
progress is assessed through
assi gnnents, tests, presentations,
sem nars, group di scussions.

Research and Devel opnent

The faculty nenbers update their
know edge by attendi ng Refresher,
Orientation Program Sem nar,

Conf erence and Wirkshop. Faculty
menbers have built in skill to explore
the research know edge with the hel p of
VCRMS sancti oned by BCUD, University.

Faculty nmenbers are registered for

P. hD. Programme. Staff nenber of

coll ege delivered | ectures on various
burning i ssues. Few of the faculty
nmenbers are recogni zed and nom nat ed

resear ch gui des under KBC NMJ, Jal gaon.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The standard infrastructure,
| aboratories library and ICT facility
i s made avail abl e by the nanagenent.
Al'l departnents use Power Point
presentation in regular classes, apart
fromthese charts, educational nodels,
OHP use tinme to tine. Institution is
covered by CCTV Canera for devel opnent.

Human Resour ce Managenent

VWell qualified teaching, the clerica
staff is recruited as per post




sanctioned by governnent (aided
section) and by managenent (unai ded
section) as per the UGC, KBCNWU and
gover nnent of Maharashtra regul ations.
Human Resource is effectively used for
institutional devel opnent and extension
activities. Under the able guidance of
the principal, the faculty ensures the
snooth functioning of the institution
Nunbers of committees are fornmed every
year for various functions and
activities of the college. The active
staff nenbers are encouraged to play
| ead roles in various functions,
activities and events. Teachers are
pronot ed based on PBAS perfornmance.

Adm ssion of Students

The Principal of the College al ong
with the adm ssion comrittee carry out
t he adm ssion process. Financial help
is offered through the flexibility in
paynment of fees in easy instalnents for
the needy students. The students are

gui ded to opt for right choice of
subj ect conbination at the tine of
adm ssi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Online affiliation and approval
system Tinely updating of the website
regardi ng adm ssion, timetable, exam
dat es.

Adm ni stration

Conput eri zed mai nt enance of student
data, general adm nistration,
adm ssion, and fees is perforned by the
office staff. Student data entry is
connected with the MKCL dat abase
t hrough the university portal.
Conmuni cation through E-mail, and
What sapp groups, Supervision using CCTV
cameras, attendance using bionetry.

Fi nance and Accounts

The accounts of the College are
mai nt ai ned under a cash basi s of
accounting. Fees are collected manual ly
whi ch maintain records of students’
receipts and profile account. Daily
cash col l ection and paynent reports are
recorded in the cash book | ater which
is posted to various |edgers. C ass-
wi se fees receivable and the actual
fees received are reconciled after
every senester. Staff salary along with
their profile is maintained in the
system

St udent Admi ssion and Support

The adnission policy is foll owed as

per the directives given by the




Port al

uni versity. The coll ege has obtai ned
menber shi p of e- Suvi dha under
schol arship formthrough Maha DBT e-
schol arshi p, Nati onal
filing.

MKCL,

Schol arshi p

Exam nati on

of hall

tickets,

MKCL software used for the generation
preparation of FY BSc
results by the coll ege exam conmittee.
Exam fees are onli ne.
Assessnents of UG courses are subnmitted
to the university via the exam portal

| nt er nal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Ni Il Ni Il
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 17/ 08/ 2019 31/08/ 2019 14
Cour se
Ref r esher 1 13/ 11/ 2019 03/ 12/ 2019 21
Cour se
Ref r esher 1 27/ 11/ 2019 10/ 12/ 2019 14
Cour se
Orientation 1 18/ 02/ 2020 16/ 03/ 2020 28
Pr ogr amre
Facul ty 1 21/ 05/ 2020 26/ 05/ 2020 06
Devel opnent
Pr ogr amre
Short Term 1 21/ 05/ 2020 30/ 05/ 2020 10
Cour se



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1zQVd2VzAybU9wbXRFY3kvREFzcmc9PSIsInZhbHVlIjoibGl2QVUrSTZUY2dtdUxMcXJGNmRCMXBwTEk2NXpocXdwQUZNSHdiYnNTdHdYZXpudVBWZSs1NUM3VHc3TlA4bGtROHNmTTF1anRyY0lNNmxiNWtHSFE9PSIsIm1hYyI6ImNhNDc2OTg0NjZhODYzNjJjYWI4Yzk0ODE1MDAyZjU2MTczMTY3ZDE4YWFlYjAyYzFkOGQ1NTEwMGZmOGMwNDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhhRnNMYzk1NHp4RnFZeXBrVjdsTUE9PSIsInZhbHVlIjoiTGdOclZsaERSOWQwWG5Gb0I4SDI2aW5kUXNmbDE1SlpOYnBKazUwN2MwZnZJaFZwVnBmeTEra3d6Q1ZILzRVZjRTTW9QQnhlT2s1bWVZMG5uQXhWQkFnK0NVeDF5YXk2aFpzajFtZUEweFFLWUZzd3VwUHplQWRmRTRZYzVIOFF6aGR6dm0wOEJlMlZIbi83WWdSNGtnPT0iLCJtYWMiOiJhMGI4Y2Y0MWNkZTBmMjk1OTkxOWQ5NGYyZmI3ZDg4ZGUzMjk3ZTI4ZWI5ZDE0Mjg5MmY0Nzk4NTJjNDExMTVjIiwidGFnIjoiIn0=

Ref r esher 2 26/ 05/ 2020 08/ 06/ 2020 14
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
11 11 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
State Govt. group State Govt. group Student wel fare schene.
i nsurance schene for i nsurance schene for non- Atrhi k Durbal Ghatak
teaching with the teaching staff with the Yoj na for econom cally
acci dent benefit of Rs. acci dent benefit of Rs. weaker students, Drinking

10 |l acks are covered with |10 | acks are covered with water facility. Common
an instalment of Rs. 354 | an instal ment of Rs. 354 roomfor girl students.

per year. Felicitation of |per year. Felicitation of Vari ous schol arshi ps.
staff on their Birth-day Non-teaching staff on Special prizes are
and publicizing staff their Birth-day and awarded to the
achi evenents. Medi cal publicizing staff meritorious students at
| eaves are sanctioned as achi evenents. Medi cal the prize distribution
per prevailing rules and | | eaves are sanctioned as | cerenpny. Medical check-
regul ati ons. Represent per prevailing rules and up for every newly
teachers on vari ous regul ati ons. enrol | ed candi date

adm ni strative and
academ c conmittees
formed by the coll ege
fromtinme to tine. Depute
the faculty to
participate and present
papers at sem nars,
conferences, workshops.
Depute the teaching and
non-teaching staff to
attend training and
devel oprment programres
such as refresher
courses, orientations
course and gover nnment -
sponsored training canps.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts are audited regularly with the help of a Chartered Accountant
appoi nted by the Managenment Committee. An internal audit is done, where the
auditing team checks the inconme received fromthe students which is recorded in
the software and reconciled with the fees that are to be received according to
class wise. The cash book is checked with the help of bank statenents and
vouchers maintained by the institution along with physical cash verification.
Reports of Inconme and Expenditure statenent is submitted to the Chattered
Account ant who prepared the financial statenent and other reports for the
institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdMUkVqbE1SemlsdFNLTHArbWxHYnc9PSIsInZhbHVlIjoiZFpkWXVDcFNLYkIxalpoRXFHSy83c0NodUlaYXBWTmlaSWhwRlFHWldmWEtlRDZjRlpkNVJ3MDdrV1NjQmZNSUJRa3grUmlwSFprb2NRRld6ZnFjS1JsR0lFdkZ2Z0diVWlCTC9SVDdpbk09IiwibWFjIjoiNmM4ZWE3Y2VkMzA2MjYwOTgyZWNmZmUwODAzZGZjMWMxZTk1N2ViYWFiMDJiZTcyMzUwN2RkMDgxOGU1MTY3MCIsInRhZyI6IiJ9

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent of Coll ege 800000 In the form of Fixed

Deposit kept by the
institution for expenses
t owar ds ener gency,
col | ege devel opnent fund,

View File

6.4.3 — Total corpus fund generated

800000. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes K. B. C N Yes Princi pal /
M U., Jal gaon Managenent of
Institution
Admi ni strative Yes Joi nt Yes Princi pal /
Di rector, Managenent of
Jal gaon Institution

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher neetings are conducted at the departnental |evel. The Faculty
informthe parents of students who are not regular in classes. Many points of
agenda were discussed during the neeting to inprove the College |ike
infrastructure, discipline, extracurricular activities and performances of the
students. 1. The Col |l ege always invites suggestion for inprovenent fromthe
parents and the stakehol ders and the feedback obtained fromthem are al ways
gi ven due inportance. Parents in the nmeeting discussed the issue of security
and discipline in the parking slots. 2. Parents assured denotivating their
child /ward for the usage of nobile phones in the college. 3. Interpersona
interaction also took place between the parents and the concerned subj ect
teachers out of which the parents were able to find out about their ward s
attendance record and their performance in the recently concluded exam nati on.

6.5.3 — Development programmes for support staff (at least three)

1) Professional Preparation of Teachers in Hi gher Education. 2) The sports

departnent organized International Yoga day on 21st June 2019 to nake the

support staff aware of the holistic approach to health and well-being. 3)
Comput er Awar eness program for the non-teaching staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Planned the exanination reforns in the college 2) Took efforts towards
strengt hening of research infrastructure and skill-based education. 3) Try to
i ncrease the intake capacity of students 4) To get permanent affiliation from

the University. 5) Inclusion of our college under section 2 (f)and 12(B) of
U G C Act of 1956.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 18/ 02/ 2020 18/ 02/ 2020 18/ 02/ 2020 50
Personal ity
Devel opnent
Pr ogr amre
under Yuvati
Sabha
2020 Swayansi dd 30/ 01/ 2020 30/ 01/ 2020 06/ 02/ 2021 42
ha- Sel f
Def ence

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Thr owbal | 29/ 09/ 2019 29/ 09/ 2019 24 48
Cri cket 22/ 01/ 2020 22/ 01/ 2020 0 33
Tug of war 22/ 01/ 2020 22/ 01/ 2020 45 36
Kho- Kho 23/ 01/ 2020 23/ 01/ 2020 27 27
Kabaddi 23/ 01/ 2020 23/ 01/ 2020 21 21
Tree 01/ 07/ 2019 01/07/ 2019 17 15
Pl ant ati on
Swachhat a 01/ 08/ 2019 14/ 08/ 2019 27 26
Abhi yan
Pandhar wada
Tobacco free 23/ 09/ 2019 23/ 09/ 2019 28 22
Li fe canpai gn
at Gangapur
drama, rally
N. S. S. Day 24/ 09/ 2019 24/ 09/ 2019 46 35
Mahat ma 26/ 09/ 2019 26/ 09/ 2019 42 42
Gandhi birth
anni versary
week swacchat a
at col |l ege
Tobacco free 27/ 09/ 2019 27/ 09/ 2019 44 28
Li fe canpai gn
at Akkal kuwa
dramn, Door to
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Door

Fit India Run 02/ 10/ 2019

02/ 10/ 2020

28 32

Fl ash 2020 24/ 01/ 2020

25/ 01/ 2020

13

12

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Repl ace additional

tube light with LED | anp.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 07/ 2 01 Tree PI Envi ron 48
019 ant ati on nment al
Awar eness
2019 1 4 01/08/ 2 15 Envi ron 60
019 Swachhat a |[nent al Aw
Abhi yan P| areness/
andhar wad |Cl eanness
a
2019 1 1 23/ 09/ 2 02 Tobacco Heal t h 65
019 free Life |Awar eness
canpai gn

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Responsi bilities of the
Head of the Departnent/
Princi pal :

15/ 06/ 2019

The Head of the
Depart ment/ Pri nci pal
an adm ni strative and
Acadeni ¢ Head of the
Col | ege and shal |l be
responsi ble for: 1.
Acadenmic growth of the
Depart nent/ Col | ege. 2.
Assessing reports of
teachers. 3. Any other
work relating to the

be assigned to Hi m her

as

Departnent/Institute nmay

the Conmpetent Authority

by




fromtine to tine. 4.
Adm ssions of students
and nmai nt ai ni ng
di sci pline.

Duties and
responsi bilities of
Facul ty

15/ 06/ 2019

The Faculty of any
Depart nent shall be
responsi ble for: 1.

Devel opnent of teaching

materi al, planning of

| essons, setting up

| aboratories and
experinents, unschedul ed
teaching activities such
as a student counseling,
setting and grading test
papers, arrangi ng and
conducting tests, the
conduct of Local /Board
exani nati ons,

i npl ement ation of the
project for students,
setting and eval uati on.
2. Curricul um Devel oprent
due to the ever-expandi ng
demand of know edge and
changi ng needs of the
i ndustry. 3. Students
activities as an advi ser
to literature, ganes,
st udent associ ations,
etc. 4. Adm nistration
whi ch may be depart nent al
and or institutional as a
menber of some committee.

Duti es and
responsi bilities of
Sports | n-charge/ Physi cal
Di rector

15/ 06/ 2019

1. He/she shal
organi ze sports events
for the students from
time to tine. 2. Shal

take care of sports
equi pmrent. 3. To pronote
good heal th, giving
students a new way to
make themfit and learn
their | essons at the sane
time. 4. Shall also
pronot e team pl ay.
Wrking as a part of a
the teamis al ways
encouraged to nmake the
students conpetitive.

Duties and
responsibilities of Head
Cl erk/ Equival ent Cadres

15/ 06/ 2019

1. Head Cerk shal
have the power to take
di sciplinary action
agai nst the non-teaching
staff working in the
departnent/institutions.
Ordinarily, such




di sci plinary action shal
be taken with the
recomrendati on of the
concerned Head of the
Departnment /Head of the
institute. 2. To
exerci se, check, and
follow up the incom ng
letters received fromthe
Uni versity
/ Col | eges/ St udents, etc.
3. To ensure the pronpt
di spatch of letters. 4.
To arrange to file the
papers and arrange files
in order, year-w se and
subj ect-wise. 5. To
mai ntain a cal endar of
periodical returns for
i ncom ng and out goi ng,
separately. 6. To attend
to such other work that
maybe assigned to him

Duti es and
responsi bilities of
Laboratory Assistants

15/ 06/ 2019

1. To assist students
and teachers in
conducting practical and
experinents. 2. To
mai ntain a dead stock
regi ster and register of
consumabl e materials and
to undertake physica
stock verification of
| aboratory materials. 3.
To assist the In-charge
of Laboratory in purchase
and procurenent of
| aboratory materials. 4.
To supervise the work of
| aboratory attendants
wor ki ng under him 5. To
assi st the In-charge of
| aboratory in routine
adm ni strative matters
and to ensure that the
| aboratory facilities are
not m sused by any person
6. To report about
breakages/ | osses in the
| aboratory, to his
superiors. 7. To report
to I n-charge of
| abor at ory about
m sbehavi ors inside the
| aboratory. 8. To ensure
that all the cupboards,
doors, w ndows, and gates
are properly closed by
the | aboratory




attendants. 9. To attend

to such other duties as

may be special ly brought

to his notice, with the

approval of the Head of
t he Departnent.

Duties and
responsibilities of
Laboratory Attendants

15/ 06/ 2019

1. To render physical
assi stance to students,
t eachers, and ot her
Laboratory Staff in the
novenent of | aboratory
equi pment, instrunents
chem cal, and ot her
materials within and
outside the | aboratory.
2. To assist Laboratory
Assi st ant and ot her
| aboratory staff in
physi cal stock
verification of
| aboratory equi pnent,

i nstrunents, chenical s,
and other materials. 3.
To render physi cal
assi stance to students
and teachers in
conducting practical and
experinents. 4. To report
about | oss of |aboratory
equi prent and ot her
materials to his
superi ors.

Duties and
responsibilities of Peons

15/ 06/ 2019

1. To open w ndows etc.
in the norning and swi tch
on fans and lights and
close to cl ose the sane,
when not required. 2. Do
dustings of office
furniture, machines,
files, table equipnent,
switch on light and fans
and switch them off when
not required, renove and
repl ace covers of
machi nes, filling up
i nkpots. 3. Do the work
of opening, pasting and
sorting, and arranging
paper and circulars in
accordance wth
i nstructions of the
Section O ficer/ Head. 4.
Carry nessages, papers,
registers, files,
circulars, bags, portable
size, etc., fromone
pl ace to another inside




office or outside as the
the case nmay be.

Duties and 15/ 06/ 2019 The Principal shal
responsibilities of O her assign duties to non-
Non-t eachi ng staff t eachi ng enpl oyees
working in the Institute wor ki ng under them as
per the

needs/ requi rements of the
concerned, fromtine to

time.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Swachhat a Abhi yan 01/ 08/ 2019 01/ 08/ 2019 53
Pandhar wada
Tobacco free Life 23/ 09/ 2019 23/ 09/ 2019 63
canpai gn at
Gangapur drana
rally
Mahat ma Gandhi 02/ 10/ 2019 02/ 10/ 2019 60
bi rth anni versary,
fit India run
N. S. S. Day 24/ 09/ 2019 24/ 09/ 2019 81
Mahat ma Gandhi 26/ 09/ 2019 26/ 09/ 2019 84
birth anni versary
week swacchata at
col | ege

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1] Verm conmpost unit in the college garden 2] Replace additional tube |ight
with LED lanp 3] Plant nore trees on the college canpus 4] Ban of plastic in
the coll ege canpus and use of cotton bags. 5] Regul ar Swachhat Abhi yan at our

col | ege canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Speci al enphasis is given to creating students wi th sound know edge through
education and extension activities. Qur college has been an educational hone
for Adivasi students as well as students from agricultural backgrounds. The
col |l ege has a number of best practices that have contributed to the
institutional ains and objectives. Sone best practices are an adaptati on of
students by the teachers, and aware the tribal people of a plastic-free life
Even though these practices are not nmandatory by the authority they are
internally evolved and have been used for the last five years. As at the end of
t he Academ c Year 2019-20 pandenic condition of COVID 19 occurred as a soci al
responsibility of the college and to awarning tribal people about the current
situation following are the two best practices adopted by the college: 1. Title
of the Practice: Hand Sanitizers Distribution and Training 2. The objective of
the Practice: To create awareness about hand hygi ene and the use of Hand
Sanitizer for preventing infections of Covid-19. To provide Hand Sanitizer
freely in a renote area for tribal and econom cally poor people. To give hands-
on training for sanitizer making to the students. 3. The Context: The first
case of COVID-19 infection was reported in Kerala, India on January 27, 2020




Akkal kuwa is an economically and socially backward tribal and renpte area of
Nandur bar district where the literacy rate is very low During this pandeni c,
it was noticed that nost of the people fromthis region were not capable to
purchase costly Hand Sanitizer and al so not aware of hand hygi ene and the use
of Hand Sanitizer. 4. The Practice: During the awareness about the pandenic
condition, our NSS program office and chenistry professor Dr. Vijay Pati
noticed there is a huge shortage of hand sanitizers in the market and al so the
cost of hand sanitizer is not affordable to common people. So decides to
devel op hand sanitizer in a |laboratory as per the Wrld Health Organization
(WHO guidelines. First, he gave training to 20 NSS vol unteers at our college
about naking hand sanitizer. According to norns a snmall anmount of ethanol and
the Use of isopropyl alcohol is permtted for college. Akkal kuwa is situated
near the Satpuda Mountain regi on where Mahua (Madhuca longifolia) tree is
dom nant in vegetation and this tree is useful for the production of Ethanol.
So, he decided to produce Ethanol with the help of Mahua trees. Wth the help
of an NSS vol unteer, he prepares 150 liters of hand sanitizer distributed
freely in the Akkal kuwa area. 5. Evidence of Success: This Hand Sanitizers
Distribution and Training practice were highly appreciated by triable people.
This helps themto aware of the current pandenic situation. This practice was
noticed by all social |eaders, University authorities, GOM and GO also. Dr.
Vijay Patil and his NSS Vol unteers were felicitated as Corona VWarriors. 6.
Pr obl em Encount ered and Resources Required: T1. Lock-down condition. 2. Limted
resources like chem cals for preparation of sanitizer, 3. Perm ssion fromthe
different authorities. 2. Title of the Practice: Mask Making and Distribution
2. (bjective of the Practice: To spared awareness about the Covid-19 effect on
society. To create awareness about mask nmaking and its distribution. To
distribute free masks to tribal and econom cally poor people. 3. The Context:
Nandur bar District in Maharashtra saw an exponential rise in cases in the
second wave. Akkal kuwa is an econonically and socially backward tribal and
renote area of the Nandurbar district where the literacy rate is very |ow
During this pandemic, it was noticed that nost of the people fromthis region
were not capable to purchase face nmasks and al so not aware of face nmasks. 4.
The Practice: There is a shortage of face masks in the market and al so the cost
of face nmasks is not affordable to common people. This problemwas noticed by
our NSS volunteers. Total of 21 NSS volunteers at our college taking efforts
for meking face masks. Sonme of the volunteers make nmasks with the hel p of
sewi ng machi nes. Sone vol unteers who were poor and not afford sewi ng machi nes
make masks by hand sewi ng. Qur NSS Vol unteers nake a total of 1573 nasks and
distribute themfreely in the market area, hone guards as well as laborers in
the villages of Akkal kuwa tahsil. 5. Evidence of Success: The practice of Mask
Maki ng and Distribution was highly accepted by society and appreci ated by many
soci al leaders, University authorities, and adm nistrative officers. Sone
officials like District Information O ficer Nandurbar, Collector Ofice
Nandur bar and NSS Maharashtra and Goa tag sone of our students work through
their official Twitter handles the account. This activity was noticed by PMO
CMO, YASM and NSS, India. 6. Problem Encountered and Resources Required: 1
Lockdown condition 2. Availability of basic infrastructure for mask maki ng was
a mpjor issue for our volunteers 3. Pernmission fromthe different authorities

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rfnscience. org/rfnsadm n/ Docs/ 1676614947 Docs_BEST%R0Pr acti ce%®02019- 20
. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://rfnscience.org/rfnsadmin/Docs/1676614947_Docs_BEST%20Practice%202019-20.pdf
https://rfnscience.org/rfnsadmin/Docs/1676614947_Docs_BEST%20Practice%202019-20.pdf

Response the aimof the institution is to enphasize the nental and physi cal
heal th of the student. The college is situated in a tribal region. Hence 80 of
the students are tribal and econom cally weak. Institution Started the student
adapt ati on program every year. Each teacher adopts the two students for a whole

year for fees and other issues. The teachers also used a different technique
for teaching by using nbdels, posters, and ppt. Teachers notivate students for

Avi shkar and Yuwarang to show their hidden talent. The coll ege takes the
wor kshop on different aspects of the physical and nental devel opnent of
students. The coll ege organi zes the Chenistry Tal ent Search Exami nation and
Tribal Talent Search exam nation. The ultinmate outcone of the college effort is
that at |east three students cone under the university merit ranking. Qur
student M. Rasan Valvi qualified JAM exam nation in Chem stry, M. Ajay Lohar
qualified SLET(Gujrat) examnation in Chenmistry, M. Avinash Vasave qualified
GATE exani nation, and M ss. Yashoda Vasave qualified NET exami nation in
Chemi stry, MR Suraj Vasave qualified for NET, GATE, and JRF exam nations in
Chemi stry.

Provide the weblink of the institution

https://rfnscience. oral

8.Future Plans of Actions for Next Academic Year

* Appl ing E-Governance in acaden ¢ and admi nistration «The college is planning to
pronote research culture by notivating teaching staff to register thenselves for
Ph.D. «To notivate students for conpetitive exans. ¢ Conputer Learning, Spoken
English Program « To inpart training in Karate typically for girls. ¢« The plan
is also to continue the tradition of academ c excell ence through academ ¢ audits
conducted by the university « New division for F.Y. B.Sc. students.
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